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UK Modern Slavery Act 2015 Transparency Statement 

Introduction from the Representative Director, President and Managing Director 

As a responsible manufacturing and supply business operating in the global business 
community, the Tokyo Electron Group (the Group) recognizes the risk of unintentionally being 
involved in human rights exploitation and is committed to collaborating with its supply chains  
to combat human rights abuses such as modern slavery and human trafficking. This 
commitment is recognized in the Group's corporate philosophy which defines its mission in 
society as “we strive to contribute to the development of a dream-inspiring society through our 
leading-edge technologies and reliable service and support”. 
 
To respond to the increasing global concerns of, amongst other things, modern slavery,  
human trafficking and human rights, the Group has assigned the dedicated function to promote 
sustainability to lead this important initiative throughout the Group. As the guiding principle of 
sustainability, the Group has incorporated universal guidelines and standards, including the 
United Nations Global Compact and an industry standard, Responsible Business Alliance (RBA) 
Code of Conduct, into the Group’s strategies, policies and procedures, and has established and 
continues to cultivate a culture of integrity. 
 
Organisation's structure and business1 

Tokyo Electron Limited is a global manufacturer of semiconductor production equipment and 
flat panel display production equipment in the technology sector and has its head office in Japan. 
It is the parent company of the Group which has 17,7022

 employees worldwide and operates in 
19 countries. 
 
Tokyo Electron Europe Limited is a subsidiary of Tokyo Electron Limited and engages in sales 
and services in a wide range of high-technology fields in Europe. Tokyo Electron Europe 
Limited, located in the United Kingdom, is the headquarters of our European operation, 
comprising, 7203 employees in 4 companies across 10 countries. 
 
The Group has a global annual turnover of 1,830,527million Japanese Yen. 

Our supply chains 

Our main direct suppliers are manufacturers of components and parts for semiconductor 
production equipment, as well as labour service providers for supporting such equipment. 
Among the Group-wide supply chains, the majority of our suppliers by spend are located in 
Japan. 

                                                

1 This statement is made on behalf of Tokyo Electron Limited and its subsidiary Tokyo Electron Europe 
Limited, which are both required to make a statement pursuant to s54 of the Modern Slavery Act.  

2 As of 31 March 2024 
 
3 As of 31 March 2024 
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The Group is committed to partner with its people and supply chains to create an environment 
where workers’ human rights are fully respected in each location in which it operates. 

 

Our policies on anti-modern slavery and human trafficking 

The Group has established Tokyo Electron Group Human Rights Policy referring to the United 
Nations’ Guiding Principles on Business and Human Rights and the International Bill of Human 
Rights and the ILO Declaration on Fundamental Principles and Rights at Work referred to 
therein, the Ten Principles of the United Nations Global Compact, and the RBA Code of 
Conduct. We have firmly upheld human rights since our founding as reflected in the spirit of “the 
Corporate Philosophy" and “the Management Policies" of the Group.  Key human rights issues 
are also addressed in the Group’s Code of Ethics and Procurement Policy, which covers the 
Group's entire operations and direct supply chains. 

We incorporate the concept of respect into every aspect of our business activities, and strive for 
the creation of a corporate culture that enables each person to realize his or her full potential 
and freely enjoy their livelihoods. We also give the highest consideration to the health and safety 
of every person and respect his or her dignity. 

For us, respecting human rights means a significant understanding not only to fulfil our 
responsibility for eliminating modern slavery and other adverse impacts on people through 
business activities, but also those who support our business activities, and contribute to the 
realization of a sustainable dream-inspiring society. 

In recent years there has been an emerging concern in the electronics industry for better 
treatment of workers in supply chains, we therefore publicly announced our membership of the 
RBA in June 2015 and our commitment that the Group would conform to the RBA Code of 
Conduct. In line with this we are committed to pursue socially responsible practices in line with 
global standards and to ensure that there is no modern slavery or human trafficking in our supply 
chains or in any part of our business with a continuous improvement approach. 

 

Due diligence processes for slavery and human trafficking 

We have zero tolerance to slavery and human trafficking. As part of our initiative to identify and 
mitigate slavery and human trafficking risk the Group has worked to establish a robust due 
diligence system throughout the organization. 

Key steps we have taken as of the fiscal year ending 31 March 2024 are as follows: 

 We continue to assess our conformity with the RBA Code of Conduct. This is conducted 
by way of a sustainability assessment in the areas of labour and employment practices, 
health and safety, ethics, the protection of the environment, and management systems. 
This has been extended to cover human resources, logistics, customs and facility 
service suppliers in addition to our materials suppliers. 

 We investigated our suppliers to mitigate risks associated with forced labour and debt 
labour in our supply chain. Our suppliers worked with us to take the corrective actions 

https://www.tel.com/sustainability/management-foundation/human-rights/index.html
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that we had identified. With the understanding and cooperation of our suppliers, we 
continue to combat modern slavery in our supply chain. 

 In 2023, continuing from the previous year, we also investigated our Group companies 
to identify whether there are internal risks of breaching human rights. Our investigation 
included distribution of a unified survey to each Group company. The survey contained 
the same questions and indicators as the survey we ask our suppliers to complete. 
Following review of the responses, we provided feedback to each group company, and 
requested corrective actions where required to further reduce any internal risks related 
to breach of human rights. We also visited at the site of overseas group company to 
confirm the actual situation and discuss the effectiveness of corrective actions taken. 

 We have published “Tokyo Electron Group Code of Ethics” as a code of conduct for all 
executives and employees and to ensure awareness of our Code of Ethics, we have 
translated it into 6 languages. Our Code of Ethics includes a statement to secure human 
rights and commit to ensuring human rights and not discriminating or supporting forced 
labour, debt labour, child labour, or any other form of modern slavery. We conduct 
mandatory annual training on the Code of Ethics and collect acknowledgements of 
compliance from executives and employees, aiming to achieve a pledge rate of 100%. 

We have established an internal reporting system that is also accessible to our suppliers, 
“TEL Group Ethics & Compliance Hotline” as a global common internal point of contact 
that uses a third-party system, and to maintain confidentiality and anonymity. This hotline 
can be accessed via phone or a dedicated website 24 hours a day, 365 days a year, 
and accommodates all languages used by employees. Also, we provide an external 
point of contact at a law firm that can be contacted directly. We responded to all reports 
we received through these points of contact, conducted investigations in accordance 
with internal rules to implement corrective measures as well as preventive measures. 
We do not tolerate retaliation against those who report ethics and compliance concerns 
in good faith, ensuring no one is permitted to engage in retaliation, or any form of 
retaliatory behaviours, against another for reporting ethics and compliance concerns. 
We promote enhancement of the reporting system. Breakdown of Consultation/Report 
Contents is disclosed in our integrated report 2023. 

 We proactively continued activities of our human rights project team with representatives 
from our compliance, human resources, procurement, logistics, facility service and 
sustainability departments. The team has focused on conducting the sustainability 
assessment, evaluation and analysis of assessment results. With the process 
established, the team promotes and supports established corrective actions by each 
Group company as well as our suppliers and requested them for their cooperation for 
corrective actions to mitigate the risk in our supply chain. 

 

Training 

To ensure a high level of understanding of the risks of modern slavery and human trafficking in 
our supply chains and our business, we provide human rights training to all our employees. 

 

https://www.tel.com/ir/library/ar/f3gfkt000000003v-att/ir2023_all_en.pdf
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Our effectiveness in combating slavery and human trafficking 

Our Group’s major sites are currently rated as low risk and we will continue to measure how 
effective we have been in ensuring that slavery and human trafficking is not taking place in any 
part of our business or supply chains:  

 

Further steps 

Following a review of the effectiveness of the steps we have taken this year to ensure that there 
is no slavery or human trafficking in our supply chains we intend to take the following further 
steps to combat slavery and human trafficking: 

 Strengthen the structure and activities of human rights projects to deepen our due 
diligence process. 

 Continue to assess and monitor the risks in our supply chain. 

 Implement corrective actions in our supply chain to mitigate risks based on evaluation 
and analysis of the sustainability assessment results. 

 We are actively working to evaluate the effectiveness of corrective actions. If there is a 
problem with effectiveness, the corrective measures themselves will be reviewed. 

 Additionally, we will further improve our grievance mechanisms and make it more 
effective so that we can quickly and appropriately deal with negative impacts on human 
rights. 

 Pursuit of transparency and enhancement of disclosed information. 

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and 
constitutes our Group's slavery and human trafficking statement for the financial year ending 31 
March 2024. 

This statement has been unanimously approved by the board of directors of Tokyo Electron 
Europe Limited. 

 

 

 

 

…………………………………….. 

Tokyo Electron Europe Limited 

Date: 11 June 2024 



 

CTPAT Forced Labor Policy Statement – July 31, 2023 

CTPAT Forced Labor Policy Statement 
 

As a responsible manufacturing and supply business operating in the global business 
community, Tokyo Electron U.S. Holdings, Inc. (“TEH”) a wholly owned subsidiary of the Tokyo 
Electron Limited (the “TEL Group”), is committed to collaborating with partners across its supply 
chain to combat human rights abuses such as forced labor. This commitment is recognized in 
TEL Group’s Corporate Philosophy which defines its mission in society as follows: “we strive to 
contribute to the development of a dream-inspiring society through our leading-edge 
technologies and reliable service and support.”   
 

As emphasized in the TEL Group Human Rights Policy, we are committed to forbidding 
forced labor in any form and complying with all applicable laws, regulations, and industry 
compliance standards, including those related to TEH’s status as a Customs Trade Partnership 
Against Terrorism (“CTPAT”) Trade Partner. In support of these commitments, TEL Group 
maintains a robust compliance, due diligence, training, and monitoring system throughout the 
organization to identify and mitigate human rights risk. We regularly interface with and conduct 
compliance assessments on our suppliers and partners on these issues and expect and require 
that participants in our supply chain forbid the use of forced labor completely. 

To further advance these principles and respond to the increasing global concerns 
regarding forced labor, TEL Group promotes compliance and sustainability as an important 
initiative throughout TEL Group. We have incorporated universal guidelines and standards, 
including the United Nations Guiding Principles on Business and Human Rights, the United 
Nations Global Compact and an industry standard, Responsible Business Alliance (“RBA”) Code 
of Conduct, into the TEL Group’s strategies, policies and procedures, and have established and 
continue to cultivate a culture of integrity.  

TEL Group is committed to partnering with its people and partners across its supply chains 
to help create and sustain an environment where workers’ human rights are fully respected in 
each location in which it operates. We believe this is a matter of legal compliance, a sound 
business practice, and the right thing to do. 

 













2022 年 3 月 31 日 

東京エレクトロン株式会社行動計画 

 

東京エレクトロンにおいてダイバーシティ＆インクルージョンは、継続的なイノベーションの創出、

企業価値の向上につながる経営の柱であり、経営陣の強いコミットメントのもと、積極的に取り組んで

います。東京エレクトロンにおける本行動計画では、女性社員の活躍推進に焦点を当て、次のとおり行

動計画を策定します。 

 

１． 計画期間： 2022年4月1日～2027年3月31日までの5年間  

 

２． 数値目標：  

⑴ 女性管理職者数※（2021年3月末時点：26名）を2027/3 期中に56名にする 

  ※高度専門職含む 

⑵ 計画期間内において、年次有給休暇取得率70％を達成する 

 

３． 内容： 

取り組み1：サクセッションプランニングにおいて、管理職における女性比率の向上に取り組む  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 ダイバーシティを意識したタレントパイプライン（人材育成計画）形成をおこなう 

 女性社員向け育成プログラム・リーダーシップ開発を支援する取り組みをおこなう 

 

取り組み２：女性社員比率を高めるため、採用活動に注力する 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 従業員の大半をエンジニアが占める当社の状況を踏まえて、リクルーターの活用やブランデ

ィングなどに積極的な投資をおこなう 

 各地域における一般的な女性比率（エンジニアの場合、理工学専攻の女性比率）と同等以上の

女性を採用する 

 

取り組み３：女性社員の活躍を促すため、社員の意識改革をおこなう  



2022 年 3 月 31 日 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 社内外の専門家やリーダーによるダイバーシティ＆インクルージョン・トークといったイベ

ントを実施し、意識啓発をおこなう 

 ロールモデル等、効果的な情報共有を通じて、女性社員本人だけではなく、職場のマネージャ

ーや同僚の意識改革をおこなう 

 共通の特性や経験をもった従業員のネットワーク機会を創出する 

 産休や育休の取得前後でのキャリア座談会などを実施し、両立支援をおこなう 

 

取り組み4：すべての社員の働きやすさと活躍を支援する職場環境を整備する  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 年次有給休暇の取得しやすい職場環境づくりおよび計画的取得に向けた意識啓発等を実施し、

計画期間内において、年次有給休暇取得率70％を達成する 

 定期的な取得状況のモニタリングおよび取得促進に向けたフォロー実施 

 

以上 



2023 年 9 月 30 日 

東京エレクトロン テクノロジーソリューションズ株式会社行動計画 

 

東京エレクトロン テクノロジーソリューションズにおいてダイバーシティ、エクイティ＆インクル

ージョンは、継続的なイノベーションの創出、企業価値の向上につながる経営の柱であり、経営陣の強

いコミットメントのもと、積極的に取り組んでいます。東京エレクトロン テクノロジーソリューショ

ンズにおける本行動計画では、女性社員の活躍推進に焦点を当て、次のとおり行動計画を策定します。 

 

１． 計画期間： 2023年10月1日～2027年3月31日までの3年6か月間 

 

２． 数値目標：  

⑴ 女性管理職者数※（2023年9月末時点：9名）を2027/3 期中に17名にする 

  ※高度専門職含む 

⑵ 計画期間内において、年次有給休暇取得率80％を達成する 

 

３． 内容： 

取り組み1：サクセッションプランニングにおいて、管理職におけるジェンダーダイバーシティ

の向上に取り組む  

＜計画期間＞ 

2023年10月1日～ 

 

＜対策＞ 

⚫ ダイバーシティを意識したタレントパイプライン（人材育成計画）形成をおこなう 

⚫ 人材育成プログラム・リーダーシップ開発を支援する取り組みをおこなう 

 

取り組み２：女性社員比率を高めるため、採用活動に注力する 

＜計画期間＞ 

2023年10月1日～ 

 

＜対策＞ 

⚫ 従業員の大半をエンジニアが占める当社の状況を踏まえて、リクルーターの活用やブランデ

ィングなどに積極的な投資をおこなう 

⚫ 女性採用者比率の目標を、エンジニアは20％、それ以外の職種は50％とする 

 

取り組み３：女性社員の活躍を促す 



2023 年 9 月 30 日 

＜計画期間＞ 

2023年10月1日～ 

 

＜対策＞ 

⚫ 社内外の専門家やリーダーによるダイバーシティ、エクイティ＆インクルージョン・トークと

いったイベントを実施し、意識啓発をおこなう 

⚫ ロールモデル等、効果的な情報共有を通じて、女性社員本人だけではなく、職場のマネージャ

ーや同僚の意識改革をおこなう 

⚫ 共通の特性や経験をもった従業員のネットワーク機会を創出する 

⚫ 産休や育休の取得前後でのキャリア座談会などを実施し、両立支援をおこなう 

 

取り組み4：すべての社員の働きやすさと活躍を支援する職場環境を整備する  

＜計画期間＞ 

2023年10月1日～ 

 

＜対策＞ 

⚫ 年次有給休暇の取得しやすい職場環境づくりおよび計画的取得に向けた意識啓発等を実施し、

計画期間内において、年次有給休暇取得率80％を達成する 

⚫ 定期的な取得状況のモニタリングおよび取得促進に向けたフォロー実施 

 

以上 



2022 年 3 月 31 日 

東京エレクトロン九州株式会社行動計画 

 

東京エレクトロン九州株式会社においてダイバーシティ＆インクルージョンは、継続的なイノベーシ

ョンの創出、企業価値の向上につながる経営の柱であり、経営陣の強いコミットメントのもと、積極的

に取り組んでいます。東京エレクトロン九州株式会社における本行動計画では、女性社員の活躍推進に

焦点を当て、次のとおり行動計画を策定します。 

 

１． 計画期間： 2022年4月1日～2027年3月31日までの5年間  

 

２． 数値目標：  

(1)  女性管理職者数※（2021年3月末時点：3名）を2027/3 期中に8名にする 

   ※高度専門職含む 

(2)  計画期間内において、年次有給休暇取得率70％を達成する 

 

３． 内容： 

取り組み1：サクセッションプランニングにおいて、管理職における女性比率の向上に取り組む  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 ダイバーシティを意識したタレントパイプライン（人材育成計画）形成をおこなう 

 女性社員向け育成プログラム・リーダーシップ開発を支援する取り組みをおこなう 

 

取り組み２：女性社員比率を高めるため、採用活動に注力する 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 従業員の大半をエンジニアが占める当社の状況を踏まえて、リクルーターの活用やブランデ

ィングなどに積極的な投資をおこなう 

 各地域における一般的な女性比率（エンジニアの場合、理工学専攻の女性比率）と同等以上の

女性を採用する 

 

取り組み３：女性社員の活躍を促すため、社員の意識改革をおこなう  



2022 年 3 月 31 日 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 社内外の専門家やリーダーによるダイバーシティ＆インクルージョン・トークといったイベ

ントを実施し、意識啓発をおこなう 

 ロールモデル等、効果的な情報共有を通じて、女性社員本人だけではなく、職場のマネージャ

ーや同僚の意識改革をおこなう 

 共通の特性や経験をもった従業員のネットワーク機会を創出する 

 産休や育休の取得前後でのキャリア座談会などを実施し、両立支援をおこなう 

 

取り組み4：すべての社員の働きやすさと活躍を支援する職場環境を整備する  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 年次有給休暇の取得しやすい職場環境づくりおよび計画的取得に向けた意識啓発等を実施し、

計画期間内において、年次有給休暇取得率70％を達成する 

 定期的な取得状況のモニタリングおよび取得促進に向けたフォロー実施 

 

以上 



2022 年 3 月 31 日 

東京エレクトロン宮城株式会社行動計画 

 

東京エレクトロンにおいてダイバーシティ＆インクルージョンは、継続的なイノベーションの創出、

企業価値の向上につながる経営の柱であり、経営陣の強いコミットメントのもと、積極的に取り組んで

います。東京エレクトロンにおける本行動計画では、女性社員の活躍推進に焦点を当て、次のとおり行

動計画を策定します。 

 

１． 計画期間： 2022年4月1日～2027年3月31日までの5年間  

 

２． 数値目標：  

(1) 女性管理職者数※（2021年3月末時点：0名）を2027/3 期中に5名にする 

(2) 計画期間内において、年次有給休暇取得率70％を達成する 

 

３． 内容： 

取り組み1：サクセッションプランニングにおいて、管理職における女性比率の向上に取り組む  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 メンターを設定し、ダイバーシティを意識したタレントパイプライン（人材育成計画）形成を

おこなう 

 女性社員向け育成プログラム・リーダーシップ開発を支援する取り組みをおこなう 

 

取り組み２：女性社員比率を高めるため、採用活動に注力する 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 従業員の大半をエンジニアが占める当社の状況を踏まえて、リクルーターの活用やブランデ

ィングなどに積極的な投資をおこなう 

 各地域における一般的な女性比率（エンジニアの場合、理工学専攻の女性比率）と同等以上の

女性を採用する 

 

取り組み３：女性社員の活躍を促すため、社員の意識改革をおこなう  



2022 年 3 月 31 日 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 社内外の専門家やリーダーによるダイバーシティ＆インクルージョン・トークといったイベ

ントを実施し、意識啓発をおこなう 

 ロールモデル等、効果的な情報共有を通じて、女性社員本人だけではなく、職場のマネージャ

ーや同僚の意識改革をおこなう 

 共通の特性や経験をもった従業員のネットワーク機会を創出する 

 産休や育休の取得前後でのキャリア座談会などを実施し、両立支援をおこなう 

 

取り組み4：すべての社員の働きやすさと活躍を支援する職場環境を整備する  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 年次有給休暇の取得しやすい職場環境づくりおよび計画的取得に向けた意識啓発等を実施し、

計画期間内において、年次有給休暇取得率70％を達成する 

 定期的な取得状況のモニタリングおよび取得促進に向けたフォロー実施 

 

以上 



2022 年 3 月 31 日 

東京エレクトロンFE株式会社行動計画 

 

東京エレクトロンFEにおいてダイバーシティ＆インクルージョンは、継続的なイノベーションの創

出、企業価値の向上につながる経営の柱であり、経営陣の強いコミットメントのもと、積極的に取り組

んでいます。東京エレクトロンFEにおける本行動計画では、女性社員の活躍推進に焦点を当て、次のと

おり行動計画を策定します。 

 

１． 計画期間： 2022年4月1日～2027年3月31日までの5年間  

 

２． 数値目標：  

⑴ 女性管理職者数※（2021年3月末時点：2名）を2027/3 期中に4名にする 

  ※高度専門職含む 

⑵ 計画期間内において、年次有給休暇取得率80％を達成する 

 

３． 内容： 

取り組み1：サクセッションプランニングにおいて、管理職における女性比率の向上に取り組む  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 ダイバーシティを意識したタレントパイプライン（人材育成計画）形成をおこなう 

 女性社員向け育成プログラム・リーダーシップ開発を支援する取り組みをおこなう 

 

取り組み２：女性社員比率を高めるため、採用活動に注力する 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 従業員の大半をエンジニアが占める当社の状況を踏まえて、リクルーターの活用やブランデ

ィングなどに積極的な投資をおこなう 

 各地域における一般的な女性比率（エンジニアの場合、理工学専攻の女性比率）と同等以上の

女性を採用する 

 

取り組み３：女性社員の活躍を促すため、社員の意識改革をおこなう  



2022 年 3 月 31 日 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 社内外の専門家やリーダーによるダイバーシティ＆インクルージョン・トークといったイベ

ントを実施し、意識啓発をおこなう 

 ロールモデル等、効果的な情報共有を通じて、女性社員本人だけではなく、職場のマネージャ

ーや同僚の意識改革をおこなう 

 共通の特性や経験をもった従業員のネットワーク機会を創出する 

 産休や育休の取得前後でのキャリア座談会などを実施し、両立支援をおこなう 

 

取り組み4：すべての社員の働きやすさと活躍を支援する職場環境を整備する  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 年次有給休暇の取得しやすい職場環境づくりおよび計画的取得に向けた意識啓発等を実施し、

計画期間内において、年次有給休暇取得率80％を達成する 

 定期的な取得状況のモニタリングおよび取得促進に向けたフォロー実施 

 

以上 



2022 年 3 月 31 日 

東京エレクトロンＢＰ株式会社行動計画 

 

東京エレクトロンＢＰにおいてダイバーシティ＆インクルージョンは、継続的なイノベーションの創

出、企業価値の向上につながる経営の柱であり、経営陣の強いコミットメントのもと、積極的に取り組

んでいます。東京エレクトロンＢＰにおける本行動計画では、女性社員の活躍推進に焦点を当て、次の

とおり行動計画を策定します。 

 

１． 計画期間： 2022年4月1日～2027年3月31日までの5年間 

 

２． 数値目標：  

⑴ 女性管理職者数※（2021年3月末時点：１名）を2027/3 期中に２名にする 

  ※高度専門職含む 

⑵ 計画期間内において、年次有給休暇取得率70％を達成する 

 

３． 内容： 

取り組み1：サクセッションプランニングにおいて、管理職における女性比率の向上に取り組む  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 ダイバーシティを意識したタレントパイプライン（人材育成計画）形成をおこなう 

 女性社員向け育成プログラム・リーダーシップ開発を支援する取り組みをおこなう 

 

取り組み２：女性社員比率を高めるため、採用活動に注力する 

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 リクルーターの活用やブランディングなどに積極的な投資をおこなう 

 各地域における一般的な女性比率と同等以上の女性を採用する 

 

取り組み３：女性社員の活躍を促すため、社員の意識改革をおこなう  

＜計画期間＞ 

2022年4月1日～ 



2022 年 3 月 31 日 

 

 

 

＜対策＞ 

 社内外の専門家やリーダーによるダイバーシティ＆インクルージョン・トークといったイベ

ントを実施し、意識啓発をおこなう 

 ロールモデル等、効果的な情報共有を通じて、女性社員本人だけではなく、職場のマネージャ

ーや同僚の意識改革をおこなう 

 共通の特性や経験をもった従業員のネットワーク機会を創出する 

 産休や育休の取得前後でのキャリア座談会などを実施し、両立支援をおこなう 

 

取り組み4：すべての社員の働きやすさと活躍を支援する職場環境を整備する  

＜計画期間＞ 

2022年4月1日～ 

 

＜対策＞ 

 年次有給休暇の取得しやすい職場環境づくりおよび計画的取得に向けた意識啓発等を実施し、

計画期間内において、年次有給休暇取得率70％を達成する 

 定期的な取得状況のモニタリングおよび取得促進に向けたフォロー実施 

 

以上 
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July 20, 2020 

Tokyo Electron Limited 

EHS Promotion Center 

 

 

Green Procurement Guidelines 
 

 

As global environmental issues have been becoming a greater concern, Tokyo Electron Group has been 

conducting business operations based on its environmental policy, which aims to conserve the global 

environment and create a recycling-oriented society. 

In order to develop an environment-conscious manufacturing system, it is essential that the impact the parts 

and devices that comprise products have on the environment is reduced to a minimum. Furthermore, on 

January 15, 2001, Tokyo Electron Group issued "Green Procurement Guidelines" to ensure that its green 

procurement processes, which include activities to help suppliers reduce environmental load, are correctly 

implemented. 

Looking at every area of this planet and considering the fact that laws and regulations concerning 

environmental conservation have become increasingly comprehensive in terms of both depth and scope, we 

have concluded that we need to revise the "Green Procurement Guidelines". The aim of this revision is to 

accelerate our compliance with applicable laws and regulations. 

Tokyo Electron Group will strive to continue and develop our sustainable global environmental 

conservation activities. We would like to ask every supplier to understand these guidelines and provide us 

with your kind cooperation. 

 

 

 

Our Approach toward the Environment 
 

Based on our slogan, "Technology for Eco Life", Tokyo Electron Group aims to help solve 
environmental issues by providing leading-edge technologies and services. We aim to reduce 
environmental load and preserve the global environment through all our business activities. 
We also promote environmental activities in consideration of biodiversity in order to help 
create a sustainable society. 
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1. Development of an environmental management system 

Using ISO 14001 (Environmental Management System) and "Environmental Activity Evaluation 
Program" as references, develop an environmental management system that ensures corporate-based 
sustainable global environmental conservation activities. 
 
◆ In general, the following activities should be promoted to develop an environmental management 

system: 
(i) Develop a corporate credo concerning global environmental conservation. 
(ii) Appoint an executive officer, dedicated organization, committee, and other people in charge 

of promoting environmental conservation so that the system can be operated accordingly. 
(iii) Understand the environmental loads (emissions of chemical substances and waste, energy 

consumption, etc.) caused due to business activities. 
(iv) Implement management systems that continuously reduce environmental loads, and that 

observe environment-related laws, regulations, and local ordinances. 
(v) Disclose information related to environmental conservation. 
(vi) Provide enlightenment and education related to the environment. 
(vii) Undertake biodiversity conservation activities. 
(viii) Run a green procurement system. 
 

◆ The "Environmental Activity Evaluation Program", formulated by the Ministry of the Environment, 
provides simple methods that Japanese business operators can use to voluntarily "be aware of their 
relationship with the environment, set a goal, and start an action". The environmental activity 
evaluation program, called "EcoAction 21", is available at the following URL of the Ministry of the 
Environment. 
https://www.env.go.jp/policy/j-hiroba/kigyo/EA21_2017%20English.pdf 

 

2. Understanding and reducing environmental impact due to business activities, and 
disclosure of related information 

 Business operators should be conscious of a broader range of environmental issues. Tokyo Electron 
Group is also expected to consider how to reduce environmental loads generated by our suppliers 
and customers, as well as those generated as a result of our own business activities. 

 Environmental loads can be seen in a wide range of aspects including resource and energy 
restrictions, changes in climate, water pollution, chemical substance control, air pollution, forest 
preservation, and biodiversity conservation. All of these have varying impacts on the environment. 

We would like to ask you to understand and reduce the environmental impact resulting from your 
business operations. Tokyo Electron Group may ask you to provide information about environmental 
activities and impacts related to your business activities. Your cooperation would be appreciated. 
 

3. Environment-conscious measures on products 

(1) Delivery of gases or chemical products 
 Apply necessary labels and attach safety data sheets (SDSs). Labels and MSDSs should be written 

in the local language of the country or region where our customer or we will carry out business 
activities. Depending on the chemical product, you may be asked to provide a JAMP MSDS plus. 

(2) Measures related to chemical substances contained in components, parts, materials, or chemical 
products used for maintenance 

 Please implement necessary measures based on our list of substances that are prohibited, restricted, 
and that must be controlled. Also, please provide necessary information in the specified format 
together with the products delivered to us. 
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(3) Measures related to chemical products incorporated in components or parts 
 Transportation of a device incorporating a chemical product may be subject to a relevant 

regulation(s). When delivering a component or part that incorporates a chemical product(s), 
indicate the name(s) and total weight of the chemical product(s), and safety measures provided for 
the device. 

(4) Information on built-in batteries of components or parts 
 Built-in batteries refer to batteries that were built into components or parts during your 

manufacturing process, and those that had already been built into components or parts before you 
procured them. When delivering a product that contains a built-in battery, provide information such 
as the names of countries the product can be used in and the product specifications, and also 
implement labeling that is required in the relevant country. 

(5) Energy-saving and high energy efficiency measures 
 Strive to develop energy-saving products. Aim to reduce standby power consumption as much as 

possible. 
 Some electrical appliances have already been subject to laws and regulations that stipulate the 

energy efficiency level, and these regulations are considered to become applicable to more types of 
appliances. Products that you procure from your suppliers may have already been included in the 
list of controlled items. Provide your written judgment regarding the product's compliance or 
non-compliance with the laws and regulations applicable in the country or region we are 
referencing. If you consider that the relevant product does conform, present a certificate of 
conformity or documented conformity plan. 

(6) Saving, reusing, and recycling resources 
 Strive to reduce the size and weight of products, and the amount of materials to be used. 
 Select and use materials that can be easily recycled. 
 Strive to reduce the number of types of materials, and to employ a structure that enables the 

product to be easily disassembled. 
 Indicate the recyclability information of as many materials as possible. 

(7) Packing 
 Use reusable packing materials, and collect and reuse them as much as possible. 
 Use packing materials made of substances that have the smallest possible impact on the global 

environment after they are disposed of. 
 Provide information as to whether the packing materials comply with the laws and regulations 

applicable in the country or region we are referencing. 
(8) Provision of information 
 We may ask you to provide us with environment-related information about your products. Please 

provide as much information as possible. 
 
Scope 
These guidelines are applicable to companies that manufacture components, parts, or materials we 
purchase, companies that assemble units or assemblies we use to manufacture our products, and 
companies that provide distribution or other services. 
 
Other notes 
These guidelines are subject to revision to reflect changes in social situations and legal trends. 
 

Contact 
Tokyo Electron Limited 
EHS Promotion Center 
30-7 Sumiyoshi-cho 2-chome, Fuchu City, Tokyo 183-8705 
Phone 042-333-8252  Fax 042-333-8477 
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July 20, 2020 

Tokyo Electron Limited  

EHS Promotion Center 

 

Our View on Management of Chemical Substances  
in Tokyo Electron Group Products 
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2. SCOPE 

3. DEFINITIONS 

4. AWARENESS OF HAZARDOUS SUBSTANCES AND THEIR MANAGEMENT 

5. EXEMPTION OF INVESTIGATION BASED ON THE FORMAT SPECIFIED BY TEL 

6. REVISION AND OTHER POINTS 

 

 

1. PURPOSE 

In accordance with the basic environmental policies of Tokyo Electron Group (hereinafter referred to as TEL), 

the company established the Green Procurement Guidelines in January 2001 in order to manufacture 

environment-friendly products. TEL then launched the Compliance-with-RoHS Activity in 2006 to ensure the 

company voluntarily conforms to the EU RoHS directive. The China RoHS directive was enforced in March 

2007 and EU REACH was enforced in June of the same year, kicking off a new era of chemical substance 

control. Similar laws and regulations have also been enacted and are enforced in other countries. In Japan, too, 

the movement toward stricter management of chemical substances has started through enactment of the Revised 

Act on Evaluation of Chemical Substances and Regulation of Their Manufacture, etc. In order to ensure 

compliance with the above-stated laws and regulations on chemical substances, TEL brings our view on 

management of chemical substances into operation. This view applies, as part of green procurement, to 

prohibition and management of chemical substances contained in components used in TEL products, and 

auxiliary materials incidental to production such as solvents. 

 

 

2. SCOPE 

This procedure applies to management of chemical substances (simply called substances) contained in procured 

components used in TEL products, jigs shipped together with TEL products, and shaped products (also called 

articles) such as packaging materials. 

 

 

3. DEFINITIONS 

3.1 TEL Managed Substances Group 

This term refers to all substances that fall under any of the following categories: TEL prohibited substances, 

TEL restricted substances, TEL mandatory managed substances, and TEL general managed substances. 

Applicable substances shall be designated by the TEL Contained Substance Steering Meeting. If the same 

substance is included in two or more lists, priority regarding its categorization shall be given in the order of 
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TEL prohibited substances, TEL restricted substances, TEL mandatory managed substances, and TEL 

general managed substances. 

 

3.2 TEL Prohibited Substances 

3.2.1 Substances prohibited by international regulations 

Every group listed in Annexes A, B and E, and Group II of Annex C in the Montreal Protocol on Substances 

that Deplete the Ozone Layer 

3.2.2 Substances that are legally prohibited in countries TEL operates in 

3.2.3 Substances that TEL voluntarily prohibits 

 

3.3 TEL Restricted Substances 

These are six substances designated in the RoHS directive 2011/65/EU. However, TEL does not apply the 

exemptions admitted depending on the intended use stated in the RoHS directive. The six substances and 

their threshold values are shown below. 

①  Cadmium and cadmium compounds [100 ppm] 

②  Lead and lead compounds [1000 ppm] 

③  Mercury and mercury compounds [1000 ppm] 

④  Hexavalent chromium compounds [1000 ppm] 

⑤  Polybromobiphenyl (PBB) [1000 ppm] 

⑥  Polybrominated diphenyl ethers (PBDE) including Decabromodiphenyl ether (DecaBDE) [1000 ppm] 

⑦  Bis(2-ethylhexyl) phthalate (DEHP) [1000 ppm] 

⑧  Butyl benzyl phthalate (BBP) [1000 ppm] 

⑨  Dibutyl phthalate (DBP) (0,1 %) [1000 ppm] 

⑩  Diisobutyl phthalate (DIBP) (0,1 %) [1000 ppm] 

 

3.4 TEL Mandatory Managed Substances 

This term refers to substances that TEL specified, from the chemSHERPA Managed Substance List 

(hereinafter referred to as the chemSHERPA Management List), and from legally restricted substances in 

other countries, as those for which management is mandatory. 

 

3.5 TEL General Managed Substances 

This term refers to substances TEL specified from the chemSHERPA Management List (see 3.12.) as those 

for which information must be communicated. 

 

3.6 TEL Substances Group List 

3.6.1 About the TEL Substances Group List 

The TEL Substances Group List is a list of substances included in the TEL Managed Substances Group. This 

list was developed based on the substance names and other information. In the list, the chemSHERPA 

Management List is in principle used as the main reference source. For details, see Attachment "TEL 

Substances List". 

 

3.6.2 Supplement: On use of the chemSHERPA Management List 

Since the chemSHERPA Management List is incorporated into the chemSHERPA data entry support tool for 

articles / chemicals provided by JAMP, almost all the substances in the TEL Managed Chemical Substances 

Group can be checked using this system. However, coverage of the list in the support system is limited to the 
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practical domain. Therefore, before presenting a final reply to TEL, the person in charge of reporting the 

inclusion must refer to the TEL Substances Group List for confirmation purposes. 

 

3.6.3 Examples of the substances to be managed for which provision of information is required: 

① Carcinogenic, reprotoxic and mutagenic substances listed in EU CLP Regulation Annex VI Table 3.2. 

  <Category 1 and Category 2> 

② Restricted substances listed in EU REACH Annex XVII (excluding ① above). 

③ Substances listed in EU REACH Annex XIV that require approval, and their candidates. 

④ Other substances, excluding ①, ② and ③ above, that are regulated by domestic or international 

regulations. 

 

3.7 Chart Explaining Relationships between Types of Substances in the TEL Managed Chemical Substances 

Group 

The chart shows the relationships between the substances described in 3.1 to 3.5 above. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3.8 EU RoHS 

This is the abbreviation for the EU directive "Restriction of the use of certain Hazardous Substances in 

Electrical and Electronic Equipment". Visit the following URL for details. 

https://j-net21.smrj.go.jp/development/rohs/basic/basic.html 

 

3.9 EU REACH 

This is the abbreviation for Registration, Evaluation, Authorization and Restriction of Chemicals. This is a 

new regulation concerning chemical substances that was enacted on June 1, 2008. Visit the following URL 

for details. 

https://www.meti.go.jp/policy/chemical_management/081127gaiyou.pdf 

 

TEL general managed substances 

TEL 
prohibited 
substances 

TEL 
restricted 
substances 

TEL mandatory 
managed substances 

General chemical substances 

TEL Managed Substances Group 
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3.10 Format Specified by TEL 

This term refers to the Contained Chemical Substances Inspection Format used by TEL. TEL uses the 

chemSHERPA-AI format, the format recommended by JAMP to use to communicate information about 

substances contained in shaped products. 

 

3.11 JAMP 

This is the abbreviation for Joint Article Management Promotion consortium. Visit the following website for 

details. 

https://chemsherpa.net/english/jamp/about 

 

3.12 chemSHERPA Managed Substance List 

https://chemsherpa.net/tool#declarable 

 

3.13 Shaped Product (Article) 

This term refers to an object that has a specific shape, surface or design that exerts a greater influence on its 

function than its chemical composition does. 

 

 

4. AWARENESS OF HAZARDOUS SUBSTANCES AND THEIR MANAGEMENT 

4.1 TEL Prohibited Substances 

TEL prohibits inclusion of these substances in products. If a regulatory standard has been defined, the 

concentration - including impurities - must be below the standard. 

 

4.2 TEL Restricted Substances 

TEL prohibits inclusion of these substances in products. If a regulatory standard has been defined for the 

target substances, the inclusion level must be below the threshold value. However, in spite of the foregoing, 

delivery of products containing quantities of substances beyond the threshold levels shall be permitted if 

such inclusion is reported using the format specified by TEL. 

 

4.3 TEL Mandatory Managed Substances 

This term refers to substances for which the relevant suppliers must be aware of inclusion levels. With the 

exception of prohibited and restricted substances, TEL does not immediately restrict inclusion of substances 

contained in this group in products. Rather, TEL mandates that suppliers submit to TEL data on use and 

inclusion levels of relevant substances that is obtained via investigation based on reasonably maximum 

possible efforts. In cases where TEL is subject to legal regulations, TEL manages the applicable substances 

based on facts known to it. 

 

4.4 TEL General Managed Substances 

This term refers to substances included in the chemSHERPA Managed Substance List. Such substances 

include TEL prohibited substances, TEL restricted substances, and TEL mandatory managed substances. 

TEL does not immediately restrict inclusion of substances contained in this group in products. Rather, TEL 

requires suppliers to submit data on the inclusion levels of such substances to TEL when "the inclusion is 

known". TEL sets the substances contained in this group as the managing target when "the inclusion is 

known". "The inclusion is known" means that "TEL has received information from an upstream supplier 

(e.g., a raw material manufacturer) in the supply chain about the fact that a target substance of management 
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is included", or that "TEL has confirmed in some way that such substances are included". TEL may restrict 

or prohibit use of specific substances based on facts known to it. 

 

 

5. EXEMPTION OF INVESTIGATION BASED ON THE FORMAT SPECIFIED BY TEL 

On the condition that the following requirements are satisfied, suppliers are exempted from submitting 

investigation results using the format specified by TEL: 

 

5.1 Suppliers must define the responsibility and procedures in document format to satisfy the requirements 

described in the "Guidelines for the management of chemical substances in products" published by JAMP in 

relation to items and details of management actions concerning information on chemical substances 

contained in products. 

 

5.2 Suppliers must evaluate their conformity to the "Guidelines for the management of chemical substances in 

products" published by JAMP. Based on the judgment, suppliers issue and submit a self-declaration of 

conformity to TEL, attached with the JAMP Guidelines for the Management of Chemical Substance in 

Products Annex - List of Action Items and Check Sheet (hereinafter referred to as the Guideline Check 

Sheet). 

 

5.3 TEL checks the Guideline Check Sheet to confirm the validity of the self-declaration of conformity, and 

verifies that the management system has been constructed as demanded by TEL. 

 

5.4 If the delivered items do not contain any chemical substances that TEL must manage, that is, TEL prohibited 

substances, TEL restricted substances, and TEL mandatory managed substances, the supplier is exempted 

from providing the relevant information using the format specified by TEL. 

 

5.5 If TEL has specified an additional chemical substance(s) about which information must be reported in order 

to observe laws, regulations, or other rules applicable in Japan or other related countries, the supplier must 

immediately check that the delivered items do not contain the specified chemical substance(s). If the supplier 

has discovered that the substance(s) is contained, the supplier must report the relevant fact using the format 

specified by TEL and cooperate to ensure conformity when requested by TEL. 

 

6. REVISION AND OTHER POINTS 

TEL revises the TEL Substances Group List and other information as needed. 
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March 28, 2023 Rev.2.0 

Tokyo Electron Limited  

Environment Promotion Dept.  

 

 

Explanation of How TEL Addresses Issues Regarding  
Environmental Laws and Regulations in Products 

 

 

 View of Tokyo Electron Group 

Enactment of environmental laws and regulations has accelerated in many countries due to 

concerns over the impact on the environment and ecosystems of chemical substances contained in 

parts and materials and CO2 emissions. Tokyo Electron Group has set our basic method of 

response to environmental laws and regulations as follows: 

 We will deliver products that are promptly and appropriately attuned to relevant environmental  

laws and regulations to customers worldwide. 

 We will continue our voluntary activities to set our own standards and work on product 

environmental laws and regulations. 

 

 Conformity to applicable laws in respective countries and regions 

 It has been announced that EU REACH*1, China RoHS Restriction*2, GHS Restriction*3, 

Battery Restrictions*4, Energy efficiency regulation*5, F-Gas regulation*6 and other restrictions 

will increasingly deepen. Moreover, these restrictions have been adopted in an increasing 

number of countries and regions. It is anticipated that new requirements will be proposed by 

several countries. We will conform to all new requirements by further strengthening liaison 

with local affiliates and obtaining information about laws and regulations as early as possible. 

 

 Our voluntary efforts to reduce chemical substances contained in equipment 

The EU RoHS directive*7 that went into effect in July 2006 is one of a number of well-known 

measures aimed at regulating hazardous chemical substances. Although Tokyo Electron Group's 

semiconductor manufacturing equipment, flat panel display manufacturing equipment, and solar 

panel manufacturing equipment are not targets of the regulation, we are voluntarily promoting 

reduction of ten substances (lead, mercury, cadmium, hexavalent chromium, PBB, PBDE, DEHP, 

BBP, DBP and DIBP) that are regulated in the EU RoHS directive. We will continue to comply 

with the EU RoHS Directive through cooperation with our suppliers. 

 

Note: 
*1 EU REACH: 

EU REACH: This is a new EU restriction on chemical substances that went into effect on June 1, 
2008. Its official name is Registration, Evaluation, Authorization and Restriction of Chemicals. If 
any SVHC candidate is contained in a product, the new restriction demands that manufacturers 
provide relevant details on its inclusion as well as information regarding safe use of the product. 
Visit the following URL for details. 

https://www.meti.go.jp/policy/chemical_management/081127gaiyou.pdf 

 
*2 China RoHS Restriction: 

It is a law officially known as Administrative Measures for the Restriction of the Use of Hazardous 

https://www.meti.go.jp/policy/chemical_management/081127gaiyou.pdf
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Substances in Electrical and Electronic Products. This restriction demands that manufacturers 
provide information on inclusion of the six substances (lead, mercury, cadmium, hexavalent 
chromium, PBB and PBDE) with respect to each part of the equipment. 
 

*3 GHS Restriction: 

GHS is the abbreviation for Globally Harmonized System of Classification and Labeling of 
Chemicals. The United Nations agreed to set classification criteria for degrees of toxicity of 
chemicals, and to ensure integrated harmony of labeling and contents of SDSs. In order to 
introduce GHS, many countries have enacted new laws or revised existing laws related to chemical 
substances. 
 

*4 Battery Restrictions: 

This law is already in place in many countries. It requires that manufacturers apply the recycling 
mark to their products and bear the costs of collecting used batteries in order to promote collection 
and recycling of batteries. 
 

*5 Energy efficiency regulation: 

Energy efficiency regulations for components have been established in each country, including the 
EU. For example, ErP Directive (Energy-related Products) in EU, Energy Consumption Efficiency 
Label Management Act in China, and EISA (Energy Independence and Security Act) in US. 
Each component has its own requirements for energy efficiency, and some components require 
labeling, registration with government authorities, etc. 
 

*6F-Gas regulation: 

Starting with the EU Fluorinated Greenhouse Gases Regulation, countries are restricting HFCs,  

PFCs, SF6, etc. based on the Montreal Protocol. Refrigerants used in refrigerators such as chillers 

are also subject to this regulation, and the production and use of high GWP F-Gas are restricted. 

GWP: Global Warming Potential 

 
*7 EU RoHS Directive: 

RoHS is the abbreviation for Restriction of the use of certain Hazardous Substances in Electrical 
and Electronic Equipment. It prohibits sales of electronic products in the European market when 
such products contain lead, mercury, cadmium, hexavalent chromium, PBB, PBDE, DEHP, BBP, 
DBP and DIBP beyond the threshold. 
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「パートナーシップ構築宣言」 
 

 当社は、サプライチェーンの取引先の皆様や価値創造を図る事業者の皆様との連携・共存共栄を

進めることで、新たなパートナーシップを構築するため、以下の項目に重点的に取り組むことを宣

言します。 

 

１． サプライチェーン全体の共存共栄と規模・系列等を超えた新たな連携 

直接の取引先を通じてその先の取引先に働きかける（「Tier N」から「Tier N+1」へ）ことによ

り、サプライチェーン全体での付加価値向上に取り組むとともに、既存の取引関係や企業規模等

を超えた連携により、取引先との共存共栄の構築を目指します。その際、災害時等の事業継続や

働き方改革の観点から、取引先のテレワーク導入や BCP（事業継続計画）策定の助言等の支援も

進めます。 

 加えて、当社は地球環境保全に十分配慮した持続可能なサプライチェーンの構築に向けた取り

組みとして E-COMPASS（Environmental Co-Creation by Material, Process and Subcomponent  

Solutions）を立ち上げました。E-COMPASSは、製品はもとより事業活動全体を通して環境にフ

ォーカスし、パートナーシップのさらなる強化とサプライチェーン全体での価値共創を目指した

新たな取り組みです。当社はあらゆる経営資源を活用し、今後大きな潮流となる社会のデジタル

化とグリーン化の両立を目指し、サプライチェーン全体の協働により、脱炭素社会の実現に向け

て取り組みます。 

 

２． 「振興基準」の遵守 

親事業者と下請事業者との望ましい取引慣行（下請中小企業振興法に基づく「振興基準」）を遵

守し、取引先とのパートナーシップ構築の妨げとなる取引慣行や商慣行の是正に積極的に取り組

みます。 

 

① 価格決定方法 

  不合理な原価低減要請を行いません。取引対価の決定に当たっては、下請事業者から協議の申

入れがあった場合には協議に応じ、労務費上昇分の影響を考慮するなど下請事業者の適正な利益

を含むよう、十分に協議します。取引対価の決定を含め契約に当たっては、親事業者は契約条件

の書面等による明示・交付を行います。 
 

② 型管理などのコスト負担  

 下請事業者との協議および合意に基づく適正な型取引を行い、不要な型の廃棄を促進するとと

もに、下請事業者からの要望に反する型の無償保管要請を行いません。 
  

③支払条件 

下請事業者との取引に対する下請代金は、全額現金で支払います。 

 

  ④知的財産・ノウハウ 

  取引における下請事業者の知的財産権やノウハウ等について、下請事業者が損失を被ることの 

ないよう十分配慮するものとし、下請事業者から協議の申し入れがあった場合はこれに誠実に 
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応じるものとします。 
 

⑤働き方改革等に伴うしわ寄せ  

取引先も働き方改革に対応できるよう、生産動向に関する説明会を通じた取引先への情報提供

等を行い、下請事業者に対する急な納期変更や短納期発注の場合には、下請事業者に対して、不

合理なコスト負担が発生しないよう努めます。災害時等においては、下請事業者に取引上一方的

な負担を押し付けないように、また、事業再開時等には、できる限り取引関係の継続等に配慮し

ます。 

  

３．その他（任意記載） 

当社は、サプライチェーン全体が健全で持続可能であることを目指し、法令および社会規範に  

基づいてさまざまな観点から策定した調達方針に従い、調達およびそれにかかわる活動を行いま

す。さらに、取引先との信頼関係の構築に努め、協働でグローバルスタンダードに準拠したオペ

レーションを展開することにより、サプライチェーンにおける付加価値向上に努めます。 

 

2022年 9月 20日 

      東京エレクトロン株式会社    代表取締役社長・CEO   河合 利樹                       
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「パートナーシップ構築宣言」 
 

 当社は、サプライチェーンの取引先の皆様や価値創造を図る事業者の皆様との連携・共存共栄を

進めることで、新たなパートナーシップを構築するため、以下の項目に重点的に取り組むことを宣

言します。 

 

１． サプライチェーン全体の共存共栄と規模・系列等を超えた新たな連携 

直接の取引先を通じてその先の取引先に働きかける（「Tier N」から「Tier N+1」へ）ことによ

り、サプライチェーン全体での付加価値向上に取り組むとともに、既存の取引関係や企業規模等

を超えた連携により、取引先との共存共栄の構築を目指します。その際、災害時等の事業継続や

働き方改革の観点から、取引先のテレワーク導入や BCP（事業継続計画）策定の助言等の支援も

進めます。 

 加えて、当社は地球環境保全に十分配慮した持続可能なサプライチェーンの構築に向けた取り

組みとして E-COMPASS（Environmental Co-Creation by Material, Process and Subcomponent  

Solutions）を立ち上げました。E-COMPASSは、製品はもとより事業活動全体を通して環境にフ

ォーカスし、パートナーシップのさらなる強化とサプライチェーン全体での価値共創を目指した

新たな取り組みです。当社はあらゆる経営資源を活用し、今後大きな潮流となる社会のデジタル

化とグリーン化の両立を目指し、サプライチェーン全体の協働により、脱炭素社会の実現に向け

て取り組みます。 

 

２． 「振興基準」の遵守 

親事業者と下請事業者との望ましい取引慣行（下請中小企業振興法に基づく「振興基準」）を遵

守し、取引先とのパートナーシップ構築の妨げとなる取引慣行や商慣行の是正に積極的に取り組

みます。 

 

① 価格決定方法 

  不合理な原価低減要請を行いません。取引対価の決定に当たっては、下請事業者から協議の申

入れがあった場合には協議に応じ、労務費上昇分の影響を考慮するなど下請事業者の適正な利益

を含むよう、十分に協議します。取引対価の決定を含め契約に当たっては、親事業者は契約条件

の書面等による明示・交付を行います。 
 

② 型管理などのコスト負担  

 下請事業者との協議および合意に基づく適正な型取引を行い、不要な型の廃棄を促進するとと

もに、下請事業者からの要望に反する型の無償保管要請を行いません。 
  

③支払条件 

下請事業者との取引に対する下請代金は、全額現金で支払います。 

 

  ④知的財産・ノウハウ 

  取引における下請事業者の知的財産権やノウハウ等について、下請事業者が損失を被ることの 

ないよう十分配慮するものとし、下請事業者から協議の申し入れがあった場合はこれに誠実に 
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応じるものとします。 
 

⑤働き方改革等に伴うしわ寄せ  

取引先も働き方改革に対応できるよう、生産動向に関する説明会を通じた取引先への情報提供

等を行い、下請事業者に対する急な納期変更や短納期発注の場合には、下請事業者に対して、不

合理なコスト負担が発生しないよう努めます。災害時等においては、下請事業者に取引上一方的

な負担を押し付けないように、また、事業再開時等には、できる限り取引関係の継続等に配慮し

ます。 

  

３．その他（任意記載） 

当社は、サプライチェーン全体が健全で持続可能であることを目指し、法令および社会規範に  

基づいてさまざまな観点から策定した調達方針に従い、調達およびそれにかかわる活動を行いま

す。さらに、取引先との信頼関係の構築に努め、協働でグローバルスタンダードに準拠したオペ

レーションを展開することにより、サプライチェーンにおける付加価値向上に努めます。 

 

2023年 2月 23日 

（2023年 6月 21日 代表者変更による更新） 

 

 東京エレクトロン テクノロジーソリューションズ株式会社    代表取締役社長  両角 友一朗                     
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「パートナーシップ構築宣言」 
 

 当社は、サプライチェーンの取引先の皆様や価値創造を図る事業者の皆様との連携・共存共栄を

進めることで、新たなパートナーシップを構築するため、以下の項目に重点的に取り組むことを宣

言します。 

 

１． サプライチェーン全体の共存共栄と規模・系列等を超えた新たな連携 

直接の取引先を通じてその先の取引先に働きかける（「Tier N」から「Tier N+1」へ）ことによ

り、サプライチェーン全体での付加価値向上に取り組むとともに、既存の取引関係や企業規模等

を超えた連携により、取引先との共存共栄の構築を目指します。その際、災害時等の事業継続や

働き方改革の観点から、取引先のテレワーク導入や BCP（事業継続計画）策定の助言等の支援も

進めます。 

 加えて、当社は地球環境保全に十分配慮した持続可能なサプライチェーンの構築に向けた取り

組みとして E-COMPASS（Environmental Co-Creation by Material, Process and Subcomponent  

Solutions）を立ち上げました。E-COMPASSは、製品はもとより事業活動全体を通して環境にフ

ォーカスし、パートナーシップのさらなる強化とサプライチェーン全体での価値共創を目指した

新たな取り組みです。当社はあらゆる経営資源を活用し、今後大きな潮流となる社会のデジタル

化とグリーン化の両立を目指し、サプライチェーン全体の協働により、脱炭素社会の実現に向け

て取り組みます。 

 

２． 「振興基準」の遵守 

親事業者と下請事業者との望ましい取引慣行（下請中小企業振興法に基づく「振興基準」）を遵

守し、取引先とのパートナーシップ構築の妨げとなる取引慣行や商慣行の是正に積極的に取り組

みます。 

 

① 価格決定方法 

  不合理な原価低減要請を行いません。取引対価の決定に当たっては、下請事業者から協議の申

入れがあった場合には協議に応じ、労務費上昇分の影響を考慮するなど下請事業者の適正な利益

を含むよう、十分に協議します。取引対価の決定を含め契約に当たっては、親事業者は契約条件

の書面等による明示・交付を行います。 
 

② 型管理などのコスト負担  

 下請事業者との協議および合意に基づく適正な型取引を行い、不要な型の廃棄を促進するとと

もに、下請事業者からの要望に反する型の無償保管要請を行いません。 
  

③支払条件 

下請事業者との取引に対する下請代金は、全額現金で支払います。 

 

  ④知的財産・ノウハウ 

  取引における下請事業者の知的財産権やノウハウ等について、下請事業者が損失を被ることの 

ないよう十分配慮するものとし、下請事業者から協議の申し入れがあった場合はこれに誠実に 
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応じるものとします。 
 

⑤働き方改革等に伴うしわ寄せ  

取引先も働き方改革に対応できるよう、生産動向に関する説明会を通じた取引先への情報提供

等を行い、下請事業者に対する急な納期変更や短納期発注の場合には、下請事業者に対して、不

合理なコスト負担が発生しないよう努めます。災害時等においては、下請事業者に取引上一方的

な負担を押し付けないように、また、事業再開時等には、できる限り取引関係の継続等に配慮し

ます。 

  

３．その他（任意記載） 

当社は、サプライチェーン全体が健全で持続可能であることを目指し、法令および社会規範に  

基づいてさまざまな観点から策定した調達方針に従い、調達およびそれにかかわる活動を行いま

す。さらに、取引先との信頼関係の構築に努め、協働でグローバルスタンダードに準拠したオペ

レーションを展開することにより、サプライチェーンにおける付加価値向上に努めます。 

 

2023年 2月 24日 

      東京エレクトロン九州株式会社    代表取締役社長  林 伸一                       
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「パートナーシップ構築宣言」 
 

 当社は、サプライチェーンの取引先の皆様や価値創造を図る事業者の皆様との連携・共存共栄を

進めることで、新たなパートナーシップを構築するため、以下の項目に重点的に取り組むことを宣

言します。 

 

１． サプライチェーン全体の共存共栄と規模・系列等を超えた新たな連携 

直接の取引先を通じてその先の取引先に働きかける（「Tier N」から「Tier N+1」へ）ことによ

り、サプライチェーン全体での付加価値向上に取り組むとともに、既存の取引関係や企業規模等

を超えた連携により、取引先との共存共栄の構築を目指します。その際、災害時等の事業継続や

働き方改革の観点から、取引先のテレワーク導入や BCP（事業継続計画）策定の助言等の支援も

進めます。 

 加えて、当社は地球環境保全に十分配慮した持続可能なサプライチェーンの構築に向けた取り

組みとして E-COMPASS（Environmental Co-Creation by Material, Process and Subcomponent  

Solutions）を立ち上げました。E-COMPASS は、製品はもとより事業活動全体を通して環境にフ

ォーカスし、パートナーシップのさらなる強化とサプライチェーン全体での価値共創を目指した

新たな取り組みです。当社はあらゆる経営資源を活用し、今後大きな潮流となる社会のデジタル

化とグリーン化の両立を目指し、サプライチェーン全体の協働により、脱炭素社会の実現に向け

て取り組みます。 

 

２． 「振興基準」の遵守 

親事業者と下請事業者との望ましい取引慣行（下請中小企業振興法に基づく「振興基準」）を遵

守し、取引先とのパートナーシップ構築の妨げとなる取引慣行や商慣行の是正に積極的に取り組

みます。 

 

① 価格決定方法 

  不合理な原価低減要請を行いません。取引対価の決定に当たっては、下請事業者から協議の申

入れがあった場合には協議に応じ、労務費上昇分の影響を考慮するなど下請事業者の適正な利益

を含むよう、十分に協議します。取引対価の決定を含め契約に当たっては、親事業者は契約条件

の書面等による明示・交付を行います。 
 

② 型管理などのコスト負担  

 下請事業者との協議および合意に基づく適正な型取引を行い、不要な型の廃棄を促進するとと

もに、下請事業者からの要望に反する型の無償保管要請を行いません。 
  

③支払条件 

下請事業者との取引に対する下請代金は、全額現金で支払います。 

 

  ④知的財産・ノウハウ 

  取引における下請事業者の知的財産権やノウハウ等について、下請事業者が損失を被ることの 

ないよう十分配慮するものとし、下請事業者から協議の申し入れがあった場合はこれに誠実に 
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応じるものとします。 
 

⑤働き方改革等に伴うしわ寄せ  

取引先も働き方改革に対応できるよう、生産動向に関する説明会を通じた取引先への情報提供

等を行い、下請事業者に対する急な納期変更や短納期発注の場合には、下請事業者に対して、不

合理なコスト負担が発生しないよう努めます。災害時等においては、下請事業者に取引上一方的

な負担を押し付けないように、また、事業再開時等には、できる限り取引関係の継続等に配慮し

ます。 

  

３．その他（任意記載） 

当社は、サプライチェーン全体が健全で持続可能であることを目指し、法令および社会規範に  

基づいてさまざまな観点から策定した調達方針に従い、調達およびそれにかかわる活動を行いま

す。さらに、取引先との信頼関係の構築に努め、協働でグローバルスタンダードに準拠したオペ

レーションを展開することにより、サプライチェーンにおける付加価値向上に努めます。 

 

2023 年 2月 24日 

（2023 年 6月 21日 代表者変更による更新) 

 

      東京エレクトロン宮城株式会社    代表取締役社長   神原 弘光                      

 

 



Tokyo Electron Sustainability Data 2023
Environment
The scope of calculation for environmental data is the Tokyo Electron Group (27 consolidated companies), and the calculating period is fiscal year 2023 (April 1, 2022 to March 31, 2023). 
Japan:  Tokyo Electron Ltd. and six consolidated subsidiaries (including Tokyo Electron Technology Solutions Ltd., Tokyo Electron Kyushu Ltd., Tokyo Electron Miyagi Ltd. and 

Tokyo Electron FE Ltd.) 

Overseas:  20 consolidated subsidiaries (including Tokyo Electron America, Inc., Tokyo Electron Europe Ltd., Tokyo Electron Korea Ltd., Tokyo Electron Taiwan Ltd., Tokyo 

Electron (Shanghai) Ltd. and Tokyo Electron Singapore Pte. Ltd.) 

* denotes data with third-party assurance

2019.3 2020.3 2021.3 2022.3 2023.3

Scope 1 

emissions 

Scope 1 emissions (kt-CO2) 24 28 29 16 22 
Japan, energy-derived1 7 10 10 10 10 
Overseas, energy-derived1 2 2 2 2 2 
   Non-energy-derived greenhouse gas emissions total2 (kt-CO2e) 15 16 17 4 10 
   Non-energy-derived greenhouse gas emissions (kt-CO2e) (Japan) 15 16 17 4 10 
      Japan – HFCs 0.7 0.2 0.1 0.7 3.4 
      Japan – PFCs 8.5 10.6 13.2 1.3 5.6 
      Japan – SF₆ 5.1 5.0 3.1 1.4 1.2 
      Japan – Other 0.3 0.4 0.6 0.4 0.2 
  Non-energy-derived greenhouse gas emissions (kt-CO2e) (Overseas) ― ― ― 0.1 0.0 
      Overseas – HFCs ― ― ― 0.0 0.0 
      Overseas – PFCs ― ― ― 0.0 0.0 
      Overseas – SF₆ ― ― ― 0.0 0.0 
      Overseas – Other ― ― ― 0.1 0.0 

Scope 23 

emissions 

Scope 2 emissions (Market standard) (kt-CO2) 150 144 157 74 20 
   Japan 120 118 128 55 04

   Overseas 30 26 29 19 20 
Scope 2 emissions (Location standard) (kt-CO2) 156 156 169 168 180 
   Japan 125 129 138 136 144 
   Overseas 30 26 31 33 36 

Scope 35 

emissions 

Scope 3 emissions (kt-CO2) 8,847 7,910 9,386 12,554 14,333
   Category 1 Purchased goods and services 2,177 1,796 2,395 3,332 4,053
   Category 2 Capital goods 150 164 162 172 224 
   Category 3 Fuel- and energy-related activities 22 23 25 27 27 
   Category 4 Upstream transportation and distribution 9 9 9 15 19 
   Category 5 Waste generated in operations 2 2 2 3 3
   Category 6 Business travel 27 2 1 4 14 
   Category 7 Employee commuting 12 12 11 12 14 
   Category 9 Downstream transportation and distribution 80 90 80 121 120 
   Category 11 Use of sold products 6,365 5,808 6,696 8,865 9,854
   Category 12 End-of-life treatment of sold products 3 3 3 4 5 

Greenhouse Gas Emissions

1 Scope 1:  Direct GHG emissions from use of fuel and gas we owned or controlled. Calculation method: Emissions = Σ (fuel consumed × CO₂ emission factor). Emission factor based on Japan’s Act on Promotion of 
Global Warming Countermeasures

2 Scope 1:  Non-energy-derived CO₂ and greenhouse gases other than CO₂. Calculation method: Emissions = Σ (consumption × emission per unit consumption – amount recovered and properly treated) × global warming factor  
Global warming factor is based on Japan’s Act on Promotion of Global Warming Countermeasures. From fiscal year 2022, the value for the amount recovered and properly treated have been reviewed to
match actual conditions.

3 Scope 2:  Indirect GHG emissions from use of electricity we purchased Calculation method: Emissions = Σ (purchased electricity × CO₂ emission factor). Adjusted emission factors for the electrical power providers 
concerned based on Japan’s Act on Promotion of Global Warming. Countermeasures were used as the emission factor for Japan.  
Emission factors based on values from the Emissions Factors 2019 edition published by the International Energy Agency (IEA) were used as the emission factor for overseas electricity consumption

4 Figure after Non-Fossil Certificate Equivalent Amount Deduction. Scope 2 emissions prior to Non-Fossil Certificate Equivalent Amount Deduction is 6 kt-CO₂, Non-Fossil Certificate Equivalent Amount is 6 kt-CO₂.
5 Scope 3:  Emissions from corporate value chains (excluding scope 1 and 2 emissions), such as product transportation, employee business travel and major outsourced production processes. The entire scope is divided 

into 15 categories, of which calculations were made for categories 1, 2, 3, 4, 5, 6, 7, 9, 11 and 12. Revised past figures. Calculations for categories 8, 10, 13, 14 and 15 were not made as they are either not included 
in our activities or have already been included in other categories.

2019.3 2020.3 2021.3 2022.3 2023.3

Water

Consumption (thousand m3) 1,240 1,305 1,397 1,417 1,495 
Japan 1,054 1,098 1,183 1,204 1,255 
   Groundwater 363 390 430 440 402 
   Tap water 422 411 450 479 520 
   Industrial water 269 297 303 285 333 
   Overseas 186 207 214 213 240 

Copier paper Use (t) (Japan) 165 132 38 32 138 

Resource Consumption

2019.3 2020.3 2021.3 2022.3 2023.3

Energy

Consumption metric (sales) (kL/billion yen) 0.63 0.75 0.68 0.50 0.48
Consumption (crude oil equivalent) (kL)1 81,074 85,074 94,746 100,265 106,637 
   Japan 65,897 70,642 78,126 82,703 87,137 
   Overseas 15,177 14,432 16,620 17,562 19,499 

Electricity

Consumption (MWh) 305,795 317,614 354,961 377,432 402,183 
   Japan 250,911 265,293 294,652 313,322 330,791 
   Overseas 54,884 52,321 60,309 64,110 71,392 

Gas (city gas, LPG)

Consumption (crude oil equivalent) (kL)1 2,991 3,565 3,820 3,796 3,898 
   Japan 1,948 2,611 2,728 2,738 2,776 
   Overseas 1,043 954 1,092 1,058 1,122 

Fuel (heavy oil A, diesel oil, 
kerosene, gasoline)

Consumption (crude oil equivalent) (kL)1 1,072 1,624 1,667 1,625 1,526 
   Japan 1,055 1,603 1,651 1,612 1,513 
   Overseas 17 21 16 13 13 

Renewable energy 
(electricity)

Purchase (MWh) 3,834 3,334 4,980 227,523 365,876 
   Japan 0 0 0 197,137 330,791 
  Overseas 3,834 3,334 4,980 30,386 35,085 

PV power generation 
system

Power generation (MWh) 4,392 3,804 4,068 3,890 4,110 
   Japan 4,392 3,804 4,068 3,890 4,110 
   Overseas 0 0 0 0 0 

Amount of self-consumption 
through onsite solar power 
generation system

Amount of self-consumption (MWh) 3,010 2,579 2,783 2,695 2,780 
   Japan 3,010 2,579 2,783 2,695 2,780 
   Overseas 0 0 0 0 0 

Power sales

Power sales (MWh)2 1,382 1,225 1,285 1,195 1,330 
   Japan 1,382 1,225 1,285 1,195 1,330 
   Overseas 0 0 0 0 0 

Renewable energy 
(electricity) use rate

2 2 2 60 91 
   Japan 1 1 1 63 100 
   Overseas 7 6 8 47 49 

Energy Consumption/Generation

1 Calculated using the conversion factors for fuel, gas and electricity in relation to the Act on Rationalizing Use of Energy and Shifting to Non-fossil Energy
2 Heat and steam not sold
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Tap water (Japan) OverseasIndustrial water (Japan) Groundwater (Japan)Overseas  Japan

2019.3 2020.3 2021.3 2022.3 2023.3

CO2

Emissions (kt-CO2) 89 99 89 136 139 
  Japan 9 9 9 15 19 
  Overseas* 80 90 80 121 120 

Proportion of marine transportation (international) (%) 35.9 31.9 34.3 33.2 39.0 

Use of reinforced cardboard
Reduction in amount of wooden 
packaging materials used (t) Japan

― ― ― ― 2,000 

Environmental Impact of Logistics

* Revised past CO2 emissions

Data SectionData Section

Tokyo Electron Sustainability Data 20231 2Tokyo Electron Sustainability Data 2023 211 211 2

Electricity use rate (%)

Electricity Consumption



Target: Maintain recycling rate of 97% or more

Recycling rate (%): (Recycled amount/Amount of waste generated) × 100

cinerated and landfill waste (t)

1 18 132

99.0 99.2

Hydrogen fluoride and its water-soluble saltsFerric chloride
Methylnaphthalene Other

(t)

2022.32022.3

135

2023.32019.3

1 16 142
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2019.3 2020.3 2021.3 2022.3 2023.3

New graduates hired

Number hired 199 281 253 209 231 
   Under 30 yrs. old 198 280 252 208 231 
      Men 166 233 207 177 193 
      Women 32 47 45 31 38 
   30–49 yrs. old 1 1 1 1 0 
      Men 1 1 1 0 0 
      Women 0 0 0 1 0 
   50 yrs. old and over 0 0 0 0 0 
      Men 0 0 0 0 0 
      Women 0 0 0 0 0 
Percentage of women 16.1 16.7 17.8 15.3 16.5 

Career-track recruits

Number hired 239 150 191 400 580 
   Under 30 yrs. old 85 42 56 131 209 
      Men 67 35 49 96 185 
      Women 18 7 7 35 24 
   30–49 yrs. old 145 96 123 250 355 
      Men 119 82 92 202 306 
      Women 26 14 31 48 49 
   50 yrs. old and over 9 12 12 19 16 
      Men 5 10 11 17 13 
      Women 4 2 1 2 3 
Percentage of women 20.1 15.3 20.4 21.3 13.1 

Employees with disabilities
Percentage hired (TEL) 2.18 2.06 2.43 2.32 2.03
Percentage hired (Group in Japan) 2.04 2.01 2.30 2.37 2.27

Reemployment system

Number of users 201 242 313 389 475 
      Men 196 235 305 376 451 
      Women 5 7 8 13 24 

Percentage of regular employees who received regular performance and career evaluations 100.0 100.0 100.0 100.0 100.0 

Recruitment/Employment (Japan)

2019.3 2020.3 2021.3 2022.3 2023.3

Employees  
(Employment type)

Number of employees 7,797 8,100 8,296 8,661 9,325 
   Regular employees 7,526 7,806 7,921 8,234 8,796 
      Men 6,479 6,681 6,722 6,944 7,429 
      Women 1,047 1,125 1,199 1,290 1,367 
   Non-regular employees 271 294 375 427 529 
      Men 220 263 348 403 490 
      Women 51 31 27 24 39 

Composition of Employees (Japan)

2019.3 2020.3 2021.3 2022.3 2023.3

PRTR Class I designated 
chemical substances

Volume handled (t) 101 121 144 119 104 
   Ferric chloride 84 98 106 85 76 
  Hydrogen fluoride and its water-soluble salts 11 12 24 22 16 
   Methylnaphthalene 5 10 13 11 10 
   VOCs* 0.0 0.1 0.1 0.1 0.1 
   Other 1 1 1 1 1 
Amount transported (waste amount) (t) 96 111 131 108 94 
Consumption (t) 5 10 13 11 10 

NOx Emissions (t) 9.6 11.9 13.0 13.1 12.7 
SOx Emissions (t) 2.8 4.0 4.9 4.8 4.5 

Chemical Substances Consumption/Emissions (Japan)

* VOCs: Volatile Organic Compounds

* Revised past amount generated

2019.3 2020.3 2021.3 2022.3 2023.3

ISO 14001

Number of certified offices 9 9 11 11 11 
   Japan 5 5 5 5 5 
   Overseas 4 4 6 6 6 

Biodiversity
Number of ecosystem tours* 17 18 18 16 22 
Number of ecosystem tour participants* 595 368 52 87 138 

Environmental laws and 
regulations

Number of breaches of environmental laws and regulations 0 0 0 0 0 
Amount of fines for breaches of laws and regulations 0 0 0 0 0 

Total product shipment (t)* 32,715 31,184 28,862 41,352 48,922 

Other

* Scope: Japan

Social 
The scope of calculation for social data is the Tokyo Electron Group (27 consolidated companies), and the calculating period is fiscal year 2023 (April 1, 2022 to March 31, 2023). 

Japan: �Tokyo Electron Ltd. and six consolidated subsidiaries (including Tokyo Electron Technology Solutions Ltd., Tokyo Electron Kyushu Ltd., Tokyo Electron Miyagi Ltd. and 

Tokyo Electron FE Ltd.)

Overseas: �20 consolidated subsidiaries (including Tokyo Electron America, Inc., Tokyo Electron Europe Ltd., Tokyo Electron Korea Ltd., Tokyo Electron Taiwan Ltd., Tokyo 

Electron (Shanghai) Ltd. and Tokyo Electron Singapore Pte. Ltd.)

*  denotes data with third-party assurance

2019.3 2020.3 2021.3 2022.3 2023.3

Regular employees  
(Region)

Number of regular employees 12,469 13,542 14,022 15,140 16,605 
   Japan 7,526 7,806 7,921 8,234 8,796 
   Rest of Asia 2,832 3,494 3,796 4,328 4,819 
   Europe and Middle East 513 528 509 578 669 
   North America 1,598 1,714 1,796 2,000 2,321 

Number of Employees (Entire Group)

2019.3 2020.3 2021.3 2022.3 2023.3

Waste

Amount generated (t) 14,960 13,989 14,997 14,459  18,249 
   Japan 14,208 12,973 13,705 12,921* 17,047
   Overseas 752 1,016 1,292 1,538 1,202

Dangerous/Hazardous 
waste

Amount generated (t) 6,951 6,228 7,227 5,231 5,634 
   Japan (Specially controlled industrial waste) 6,619 5,911 6,718 4,705* 5,239
   Overseas (Dangerous/Hazardous waste per country) 332 317 509 526 395

Recycling

Recycled amount (t) 14,770 13,748 14,814 14,189 17,978
   Japan 14,092 12,831 13,587 12,789* 16,912
   Overseas 678 917 1,227 1,400 1,066

Incinerated and landfill 
waste

Amount of waste (t) 190 241 183 270 271
   Japan 116 142 118 132 135
   Overseas 74 99 65 138 136

Water discharges

Water discharge volume (thousand m3) 1,006 1,078 1,195 1,194 1,272 
   Japan 850 900 1,006 1,009 1,062
   Overseas 156 178 189 185 210

Amount of Waste Generated

2019.3 2020.3 2021.3 2022.3 2023.3

Ratio of Female Managers1, 2

Number of people 22 23 26 163 182
Percentage 2.0 2.0 2.2 5.5 5.7 
Number of people (senior directors and above3) ― ― ― 10 16
Percentage (senior directors and above3) ― ― ― 2.2 3.3

Female managers (Entire Group)

1 Percentage of female managers, calculation method: (Number of female managers/Number of managers) × 100 (Include individual contributors in the number of managers from fiscal 2022) 
2 As of March 31        3 Employees of a certain level or position based on the global human resources system

Volume of PRTR Class I Designated Chemical Substances
Handled in Japan

Recycling Rate/Generation of Incinerated and Landfill Waste in Japan

Data SectionData Section

Tokyo Electron Sustainability Data 20233 4Tokyo Electron Sustainability Data 2023 433 433 4



Customers
2019.3 2020.3 2021.3 2022.3 2023.3

Percentage of respondents who selected “Very Satisfied” or “Satisfied” in the customer satisfaction survey 84.4 93.3 96.7 100.0 100.0 

Safety
2019.3 2020.3 2021.3 2022.3 2023.3

Percentage of employees who received training on basic safety 100 100 100 100 100
Percentage of employees who received training on advanced safety 100 100 100 100 100
Lost time incident rate (LTIR) 0.40 0.51 0.63 0.66 0.83
Number of workplace injuries per 200,000 work hours (TCIR) 0.20 0.23 0.27 0.30 0.33

Global patent application rate	 81.2 79.8 74.3 74.6 80.14

Patent application success rate
Japan 82.9 83.1 84.9 79.8 74.5
U.S. 85.1 85.5 87.3 83.9 81.5

1 Figures for fiscal 2019 to fiscal 2022 are based on our database; figures for fiscal 2023 are based on LexisNexis® PatentSight® database.    2 Europe is not included in the scope.      

3 Calendar year when patents were filed/granted     4 Added international applications filed under the Patent Cooperation Treaty (PCT) to applications filed in other countries.

Procurement

* Unable to compare with previous fiscal year due to comprehensive revisions, including the survey

2019.3 2020.3 2021.3 2022.3 2023.3
Percentage of new important suppliers screened using social criteria 100 100 100 100 100 
Rate of improvement after supply chain sustainability assessment ―* 35.8 23.1 31.5 30.5 
Rate of improvement after supply chain BCP assessment 19.4 16.0 20.3 24.4 22.2 
Number of identified RMAP conformant smelters (rate of identification) 253 (100) 261 (100) 236 (100) 243 (100) 234 (100)

1 Scope: Japan     2 Industry groups were reviewed from fiscal year 2022

Governance
2019.3 2020.3 2021.3 2022.3 2023.3

0 0 0 0 0

0 0 0 0 0

0 0 15 20 28
12(100) 11 (100) 11 (100) 12 (100) 6 (100)

0(0) 11 (100) 0 (0) 0 (0) 3 (50)
21,093 29,927 32,036 56,374 73,313

0 0 0 0 0
7.36 4.84 6.09 6.58 5.16

Total number of critical incidents notified to the Board of Directors

Total number of incidents subject to legal action on the basis of anti-competitive conduct, antitrust 
activity or monopolistic practices where the governance body’s involvement was revealed

Number of executive officers who received training on anti-corruption1

Total number (percentage) of directors who provided instructions on the body’s policies and procedures in relation to anti-corruption1 

Total number (percentage) of directors who received training on anti-corruption1 

Payment to industry groups, etc. (thousand yen)2

Payment to politically affiliated organizations (yen)

Average tenure of directors

Average rate of attendance for Board meetings 98.24 99.39 98.96 99.50 98.62

* Scope: Entire Group

Compliance
2019.3 2020.3 2021.3 2022.3 2023.3

― ― 98.8 91.6 96.1
100.0 100.0 99.4 99.9 100.0

Education on TEL’s Code of Ethics/pledge rate*

Percentage of employees who have consented to the information security agreement 
Significant fines and non-monetary sanctions for non-compliance with laws and 

regulations in the social and economic area 0 0 0 0 0

* Spending on social contribution activities excluding disaster relief contributions

Social Contribution
2019.3 2020.3 2021.3 2022.3 2023.3

Spending on social contribution (million yen)* 281 250 244 170 301

Cash donations 
breakdown

Charity donations (providing donations/relief supplies to charity organizations) 11 4 13 15 9
Community investment (charitable expenses for long-term cause for community) 55 68 62 75 40
Commercial initiatives (charitable expenses with anticipated effects on business growth) 34 28 25 10 51

2019.3 2020.3 2021.3 2022.3 2023.3

Employee retention

93.0 93.8 94.1 94.7 92.7 

   Men 93.5 94.6 94.8 95.0 93.2
   Women 88.0 88.6 89.3 93.5 90.6
Average service years 17 yrs. 2 mos. 17 yrs. 2 mos. 17 yrs. 4 mos. 17 yrs. 2 mos. 16 yrs. 8 mos.
   Men 17 yrs. 5 mos. 17 yrs. 5 mos. 17 yrs. 7 mos. 17 yrs. 6 mos. 16 yrs. 10 mos.
   Women 15 yrs. 8 mos. 15 yrs. 11 mos. 15 yrs. 10 mos. 15 yrs. 8 mos. 15 yrs. 7 mos.

2019.3 2020.3 2021.3 2022.3 2023.3
Employee turnover 108 82 87 87 98 
   Men 88 54 75 69 81 
   Women 20 28 12 18 17 
Turnover percentage 1.4 1.0 1.0 1.0 1.1

2019.3 2020.3 2021.3 2022.3 2023.3
Employee turnover ― ― ― 589 599 
   Men ― ― ― 507 509 
   Women ― ― ― 82 90 
Turnover percentage ― ― ― 4.2 3.9

1 Percentage of female managers, calculation method: (Number of female managers/Number of managers) × 100 (Include individual contributors in the number of managers from fiscal 2022)     2  As of March 31

Employee retention (Japan)

2019.3 2020.3 2021.3 2022.3 2023.3

Female managers1, 2 Number of people 22 23 26 46 51
Percentage 2.0 2.0 2.2 2.6 2.7

Female managers (Japan)

2019.3 2020.3 2021.3 2022.3 2023.3
Annual paid leave Take-up rate1 67.2 72.6 62.5 64.6 70.0

Refreshment leave

Number of those who took leave 605 901 688 512 1,731 
   Men 507 773 610 435 1,485
   Women 98 128 78 77 246

Paternity leave Number of those who took leave 155 184 148 137 149

Childcare leave

Number of those who took leave 8 12 16 36 96 
   Men 8 12 16 36 57
   Women (percentage who took leave) 48(100.0) 34(97.1) 25(92.6) 34(97.1) 39(97.5)
Number of those who 
returned to work after leave 43 48 54 60 76 

   Men 6 8 15 32 43 
   Women 37 40 39 28 33 
Percentage reinstated 93.5 94.1 96.4 95.2 98.7 
Retention rate 88.9 93.3 95.0 90.0 97.9 

Shorter working hour 
system

Number of those who used 153 149 132 110 105 
   Men 8 11 9 7 10 
   Women 145 138 123 103 95 

Leave to care for sick/
injured child

Number of those who took leave 517 625 510 547 599 
   Men 334 428 353 373 424 
   Women 183 197 157 174 175 

Childcare support leave

Number of those who took leave 129 125 86 80 98 
   Men 26 26 29 23 33 
   Women 103 99 57 57 65 

Extended nursing care 
leave

Number of those who took leave 5 2 2 1 4 
   Men 2 2 0 0 4 
   Women 3 0 2 1 0 
Number of those who took leave 63 95 110 87 85 
   Men 38 56 69 57 53 
   Women 25 39 41 30 32 

Shorter working hour 
system for nursing care

Number of those who used 2 2 0 4 0 
   Men 0 1 0 2 0 
   Women 2 1 0 2 0 

Products/Innovation
2019.3 2020.3 2021.3 2022.3 2023.3

Total number of incidents of non-compliance with regulations and voluntary codes 
concerning the health and safety impacts of products and services 0 0 0 0 0

Active issued patents 
 (Region/Country)1

Number of active issued patents 17,473 18,137 18,692 19,572 21,645
   Japan 5,304 5,348 5,484 5,703 6,307
   U.S. 4,415 4,606 4,822 4,988 5,360
   Europe 179 191 206 167 ― 2

   Korea 3,076 3,223 3,363 3,731 4,683
   Taiwan 2,817 2,948 2,925 3,014 3,120
   China 1,682 1,821 1,892 1,969 2,175

Data SectionData Section

Tokyo Electron Sustainability Data 20235 6Tokyo Electron Sustainability Data 2023 655 655 6

Short nursing care leave

1 Take-up rate of annual paid leave calculation method: (Days of paid leave taken by employees2) / (Days of paid leave provided to employees2) × 100      2 Incl. non-regular employees

Retention after three years 
of joining TEL*

* Average in recent five years

Employee turnover (Entire Group)

Turnover*

* Turnover due to personal circumstances

Employee turnover (Japan)

Turnover*

* Turnover due to personal circumstances

Work-life Balance (Japan)

2017.12 3 2018.12 3 2019.12 3 2020.12 3 2021.12 3



Member of
Deloitte Touche Tohmatsu Limited

（TRANSLATION）

Independent Practitioner’s Assurance Report

July 27, 2023
Mr. Toshiki Kawai,
Representative Director, President & CEO,
Tokyo Electron Ltd.

Tomoharu Hase
Representative Director

Deloitte Tohmatsu Sustainability Co., Ltd.
3-2-3, Marunouchi, Chiyoda-ku, Tokyo

We have undertaken a limited assurance engagement of the environmental data and the social data indicated with
for the year ended March 31, 2023 (the “Sustainability Information”) included in the “Tokyo Electron Sustainability
Data 2023” (the “Report”) of Tokyo Electron Ltd. (the “Company”).

The Company’s Responsibility
The Company is responsible for the preparation of the Sustainability Information in accordance with the calculation
and reporting standard adopted by the Company (indicated with the Sustainability Information included in the
Report). CO2 quantification is subject to inherent uncertainty for reasons such as incomplete scientific knowledge
used to determine emissions factors and numerical data.

Our Independence and Quality Control
We have complied with the independence and other ethical requirements of the Code of Ethics for Professional
Accountants issued by the International Ethics Standards Board for Accountants, which is founded on fundamental
principles of integrity, objectivity, professional competence and due care, confidentiality and professional behavior.
We apply International Standard on Quality Control 1, Quality Control for Firms that Perform Audits and Reviews of
Financial Statements, and Other Assurance and Related Services Engagements, and accordingly maintain a
comprehensive system of quality control including documented policies and procedures regarding compliance with
ethical requirements, professional standards and applicable legal and regulatory requirements.

Our Responsibility
Our responsibility is to express a limited assurance conclusion on the Sustainability Information based on the
procedures we have performed and the evidence we have obtained. We conducted our limited assurance engagement
in accordance with the International Standard on Assurance Engagements (“ISAE”) 3000, Assurance Engagements
Other than Audits or Reviews of Historical Financial Information, issued by the International Auditing and Assurance
Standards Board (“IAASB”), ISAE 3410, Assurance Engagements on Greenhouse Gas Statements, issued by the
IAASB and the Practical Guideline for the Assurance of Sustainability Information, issued by the Japanese
Association of Assurance Organizations for Sustainability Information.
The procedures we performed were based on our professional judgment and included inquiries, observation of
processes performed, inspection of documents, analytical procedures, evaluating the appropriateness of quantification
methods and reporting policies, and agreeing or reconciling with underlying records. These procedures also included
the following:
・ Evaluating whether the Company’s methods for estimates are appropriate and had been consistently applied.

However, our procedures did not include testing the data on which the estimates are based or reperforming the
estimates.

・ Performing interviews of responsible persons and inspecting documentary evidence to assess the completeness
of the data, data collection methods, source data and relevant assumptions applicable to the sites.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in extent
than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited assurance
engagement is substantially lower than the assurance that would have been obtained had we performed a reasonable
assurance engagement.

Limited Assurance Conclusion
Based on the procedures we have performed and the evidence we have obtained, nothing has come to our attention
that causes us to believe that the Sustainability Information is not prepared, in all material respects, in accordance with
the calculation and reporting standard adopted by the Company.

The above represents a translation, for convenience only, of the original Independent Practitioner’s Assurance report issued in
the Japanese language.
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