Compliance
The TEL Group acts in strict compliance with corporate ethics and applicable laws to ensure
that its corporate activities are fair and reliable.
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(1) Internal Reporting System
In the event that an employee becomes aware of any activity which
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Business Ethics Director and established the Ethics

including those overseas.
Tokyo Electron conducts Web-based training programs for

The Code of Ethics of the Tokyo Electron Group

all its employees, makes information on compliance issue

Introduction

available to employees via the Company intranet, and takes

I. Principles
1. Compliance with Applicable Laws
2. Acting in Accordance with Social Conscience
3. Maintaining Harmonious Relationships with
Local Communities

II. Honest and Fair Business Activities

III. Being a Good Corporate Citizen
15.
16.
17.
18.

Prohibition of Insider Trading
Prohibition of Political Activities and Contributions
Prohibition of Involvement in Antisocial Forces
Respect for Individuals

Implementation of the Code of Ethics*
* The “Implementation” section provides specific matters
and procedures

(3) Management of Information on Japanese Laws
In order to reduce the risk of legal compliance violations, Tokyo
Electron regularly identifies and clarifies the Japanese laws
that affect company operations and regulations. Information
regarding revisions to relevant laws is received in a timely
manner via an external Web service and appropriate responses
taken such as amending regulations, changing operational
procedures, and notifying all personnel affected by the revisions.

(4) Protection of Personal Information
When the Act on the Protection of Personal Information
came into full effect, the Tokyo Electron adopted a basic
policy and regulations concerning the protection of personal
information and prepared various manuals regarding the
handling of personal information. Tokyo Electron has also
been conducting Web-based training for employees and taking

SOCIAL REPORT

II - 3
12.
13.
14.

Technology, Safety, and the Environment
Ensuring Safety and Pursuing Quality
Promoting Environmental Preservation Activities
Ethics in Manufacturing
Fair Trade
Implementing Fair and Open Competition
Fair Business with Suppliers
Handling of Confidential Information
Strict Export/Import Controls
Reasonable Exchanges of Gifts and Entertainment
within the Bounds of Common Sense
Relationship between the Company and Individuals
Prohibition of Conduct Causing Conflicts of Interests
Prohibition of Improper Use of Company Assets
Prohibition of Conduct of Harassment

throughout the Company.

EHS REPORT
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7.
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11.

other steps to promote broad awareness of compliance

MANAGEMENT REPORT

(2) Employee Training

other measures to ensure the proper implementation of these
policies and regulations in business operations. In addition,
Tokyo Electron has been strengthening personal information
management through such measures as installing computer
servers specially equipped to handle the storing of personal
information, introducing encryption functions, and using
auxiliary storage units with password-based access control.
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