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Diverse Work Styles
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Horikoshi Tohko

Global Human Resources Group

Human Resources Dept.
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Tamura Masashi

Group leader
Compliance Policy & Program Group,
Compliance Department
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Tokyo Electron Ltd.

107-0052
5-3-1 Akasaka, Minato-ku, Tokyo
Akasaka Biz Tower

*TEL is a registered trademark or trademark of Tokyo Electron Ltd. in Japan and other countries.




